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Are We Too Interested in Children’s Interests?
One of the fundamental features of play-based approaches to learning and development in the first five years 
is a focus on children and their interests. Formal, rote or instructional learning in this space has limited, if any, 
benefits to children (Mitchell Institute report), while approaches that promote engaging children in fun and 
interesting play can have an amazing impact.

Liam McNicholas 

The Early Years Learning Framework strongly 
acknowledges this approach, particularly through 
the Principles and Practices that support educators 
to think holistically and individually about each 
child, their family and their community. Since the 
introduction of the National Quality Framework I 
have seen a big shift in the sector towards focusing 
on “children’s interests”. When I speak to Team 
Leaders in particular about their approaches to 
educational programs and practices, I often hear 
variations of “I extend on children’s interests”.

This is worth exploring. On the surface, this seems 
obvious and clear. We’ve been told for a long time 
to explore children’s interests – surely we should 
promote the things that engage children? But as 
with all of our teaching strategies, we have to be 
prepared to engage in critical reflection about 
what they mean and how they affect children.

What do we mean when we talking about extending children’s interests? In my experience, it often means 
something along these lines: “Saanvi was showing an interest in dinosaurs, so we added some dinosaurs to 
the sandpit and added some more dinosaur books to the reading corner.” I’m sure you will have heard similar 
approaches.

Now there’s nothing inherently wrong with simply extending interests – it’s important that children are given 
space and opportunities to explore their own growing and changing interests. But what worries me is that 
many educators, and even those leading teams, seem to think that is enough. Extending interests is not an 
educational goal all by itself, and is not the intent or the guidance of the Early Years Learning Framework.

Our work with children is about supporting and guiding their individual journeys towards the five Learning 
Outcomes. The Outcomes were developed to provide a signpost for the skills and capabilities that would 
support children to become successful life-long learners. But in the first five years, we’re not going to sit children 
down in rows with a blackboard inscribed with “The 7 Steps to Becoming an Effective Communicator”! We 
engage children in learning environments, interactions and experiences that help children explore and 
develop those skills.

One of the best ways to do this is using children’s interests – not as an end goal itself, but as a door for 
children to engage with those environments and experiences that will promote learning. To continue with 
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the dinosaur example I mentioned at the start, just 
adding dinosaurs doesn’t promote any specific work 
towards the Learning Outcomes. But using Saanvi’s 
interest in dinosaurs to promote counting (“how many 
dinosaurs do we have here?”), or patterns (“how 
many dinosaurs with spikes are there?”) or social 
interactions through role-play (“I think that dinosaur is 
upset about something! What do you think one of the 
other dinosaurs could say to her?”).

When thinking about this topic – think about it in 
this way. We don’t teach about children’s interests, 
we teach through children’s interests. Children’s 
interests can illuminate the way for us as teachers and 

educators, and provide some roadmaps for the Outcomes we’re heading towards. To get a bit cliched - 
interests are the journey, not the destination.

The other thing to consider is how saying we just follow or extend children’s interests positions us as qualified 
educators. Identifying something a child likes, and then providing more of it, is not a complicated skill. If you 
say that’s all you do, you’re not casting yourself - or the profession - in a great light.

It also highlights a parallel issue, one that I always bring up in interviews. One of the Principles of the EYLF is 
Intentional Teaching, which highlights the importance of teachers and educators being specific and purposeful 
in the work we do. To me, it means those things that a professional brings regardless of the children’s interests. 
The things I choose, as a teacher, to teach - whether children are interested or not (or not yet).

This can sound blasphemous to many educators - not following children’s interests, but my own? But we need 
to remember that Intentional Teaching is a Principle for a reason. It highlights the importance of the role of 
a teacher or educator in the learning process - not as a passive observer and follower of children, but a co-
constructor of knowledge with children, and often leading that process.

It’s important to critically reflect on what putting too much emphasis on children’s interests can mean for 
children - as the EYLF asks, who is advantaged and disadvantaged by the choices we make as professionals?
What might never be raised or addressed if we only follow children’s interests? It’s unlikely that children in a 
community with low Aboriginal and Torres Strait Islander representation will show an “interest” in Indigenous 
perspectives. I believe that regardless of that, we should (and must) engage with those perspectives anyway 
- in fact in a community like that it may be more important, or children may not have any understanding of 
Indigenous perspectives in that crucial first five years of their lives.

Children’s interests may seem like the most uncontroversial topic out there - but it’s worth another look. When 
you answer that question about how you teach, make sure you’re considering how your answer positions your 
own important work as a teacher or educator. Let’s start talking about teaching through interests, and not just 
about them.

Liam McNicholas is a Canberra-based early childhood teacher, freelance writer and advocate, 
particularly focusing on early learning in political and policy contexts. He writes regularly at 
liammcnicholas.com, and can be found on Twitter @liammcnicholas.
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NQF Health check is a great tool for services 
wishing to take a proactive approach to best 
practice and preparing for Assessment and 
Rating. It is a great reflective opportunity for 
services to engage with an external stakeholder 
to give insights and feedback on current 
practices. 

The NQF Health Check process encourages 
further knowledge acquisition, improved 
practice, reflective educators, higher quality and 
standards, and ultimately improves outcomes 
for children and their families. 

“Establishing and maintaining a culture 
of ongoing reflection and self-review 
offers challenge, provides motivation 
and supports positive levels of educator, 
co-coordinator and staff member 
satisfaction”

(Early Years Learning Framework, Page 13; 
Framework for school age care, page 12)

National Quality Framework   
Health Check

Register for more information about the

          NQF Health Check

• Initial meeting to discuss 
any concerns or areas of 
focus

• 15 hours of facilitated 
onsite consultancy

• 7.5 hours report writing
• Experience and 

knowledge from qualified 
professionals

• Ongoing support plan 
to implement workable 
improvements

Tel: 1800 783 768         Email: support@childaustralia.org.au         www.childaustralia.org.au

• Reflect on services practices 
against each of the 7 Quality 
Areas

• Undertake a self-assessment, 
identifying the strengths 
within the Quality Areas as 
well as identifying areas for 
key improvements

• Provide a fresh outlook for 
new ideas or concepts that 
may compliment existing work 
practices

• Consultants will mentor 
Educators through the A&R 
process and assist with 
supporting their queries or 
concerns

HOW WILL IT WORK?WHAT WILL THE HEALTH 
CHECK DO? 

WHAT WILL YOU GET? 

• Overview of the NQF health 
check specific to your service

• Valuable information to 
transfer into your QIP allowing 
smart forward planning

• A holistic entire service 
assessment as outlined by 
ACECQA

• Reassurance that your 
service is on the right Path 

• Full Written Report including 
Recommendations
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     Download Now   >

Full details has been released from January to June

2017 BRINGS YOU AN ALL NEW, EXCITING OPPORTUNITY TO 
CHALLENGE YOUR THINKING… AND YOUR PRACTICE

Learning Labs

Working group Forums

Educational Leader Development Series

Webinar Wednesdays

Bus Tours

Master Classes

UnConferences

http://www.childaustralia.org.au/
http://www.childaustralia.org.au/resources/WA_2017_print.pdf
http://www.childaustralia.org.au/resources/2017%20NT_web.pdf


Brodie Rice
Profit & Quality A Healthy Co-Dependence

I’d like to start this article by openly admitting I’m a newcomer to the children’s education and care 
sector, if I’m to be precise It’s actually three months to the day today. I joined Child Australia in the role of 
Business Transformation Specialist (I’ll explain just what that is shortly) after spending over 10 years in the 
Telecommunications, IT and Media industry. Without boring you to death with my bio I’ll get to the crux 
of what a Business Transformation Specialist does and just why it’s relevant not only to us here at Child 
Australia but to the sector as a whole. 

I’ve been known on more than one occasion 
to refer to myself as a capitalist by trade and 
socialist by nature, admittedly with tongue firmly 
planted in cheek. However, over the years I’ve 
come to realise just how apt that description is 
for many industries, sectors and markets who 
are all increasingly being forced (sometimes 
begrudgingly) to accept that at your core, 
you are a business. For those still unsure if that 
definition fits you there’s one simple question 
you need to ask yourself. Do I have an ABN? If 
yes then you are most definitely a card carrying, 
number toting member of the Australian 
Business Community.  Very early on in my role I 
realised there was a sector wide misconception 
that if you openly admitted to having business 
ambitions and a profit motive that there was a trade-off to be had and that quality of care was what was 
being wagered. Well let’s put that to rest once and for all, here and now. Profit and Quality are NOT mutually 
exclusive regardless of the type of business. 

So now that we’ve identified that there are two sides to this equation and that they aren’t at odds with each 
other we need to put some simple metrics in place to ensure you know how healthy the balance is. The three 
main metrics from a business perspective are outlined below.

No matter the business model or state regulations, 
you need to have a sense of how much revenue 
per child is coming in the door. Say your centre 
can hold a total of 100 children and each brings 
in $200 per week. Assuming you run at 70% 
capacity, your annual top line is $728,000–or 
$7,280 per child. A big variable in that revenue 
equation is the occupancy rate. The break-even 
point for most child care centres is around 65% 
to 70%, but that’s assuming your centre is large 
enough to generate economies of scale. Smaller 
facilities need occupancy rates north of 90% to 
make ends meet.

Of course, running at full steam doesn’t mean 
much if parents don’t pay their child’s tuition fees. 
Bad debt is a common problem among child 
care centres. Generally speaking, expect to write 
off roughly 5% of your receivables, and budget 
accordingly.
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Brodie Rice - Business Transformation Specialist 
An entrepreneur and futurist at heart, Brodie started his career in the 
Telecommunication space before broadening his exposure to the Australian ICT 
industry holding positions at Ingram Micro and Jabra. Brodie successfully founded 
Australia’s first Social Mobile Network and after a decade in the IT/Telco and Start-
up space he now applies those acquired skills and knowledge to his position as 
Business Transformation Specialist at Child Australia. 

Now that we’ve covered off three key metrics you need to be aware of how to do a quick assessment of your 
own centre using the above. These should be easy to compile as most commonly used book keeping and 
enrolment systems are able to generate reports outlining the above in detail. Let’s take a look at your occupancy 
rate for the previous quarter (October 1st – December 31st). Now that we have our occupancy rate let’s look 
for the average revenue per child over that same period. Finally let’s dive back into your bookkeeping package 
and tally our outstanding accounts for the same period. 

So, how did you go? Are your occupancy rates where you’d like them to be? If not, are you breaking even? Or 
are you breaking even with capacity to spare? If you answered no to any or all of those three questions there’s 
no need to be disheartened by your numbers because the good news is that by implementing some incremental 
changes to your business practices and defining some goals not only can we arrest any declines but set the 
framework for future growth that will truly enable you to deliver quality services whilst proudly admitting there is a 
profit motive behind the exceptional service you’re delivering.
Next month I’ll delve deeper into some of the products we are developing to bring simple, best of breed business 
processes and smarts to the sector.

If you have any questions or wanted to get in touch regarding this article please feel free to email me at 
brodier@childaustralia.org.au

The only HR system in Australia 
designed exclusively for the 
Education and Care Sector.

ChildHR assists you to meet compliance in 
Quality Areas 4 and 7 of the National Quality 
Standards and streamline staff management 
so you can focus on what really matters.

Take the HR Health Check
www.childhr.org.au
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A journey of a thousand miles begins with just two steps

A recent staff professional development day at Child Australia got me thinking about lifelong learning as a 
professional person, being an essential part of the journey we must all embrace. Developing and maintaining 
skills in the areas of Specialised Training, Coaching/Consultation or in Communities of Practice are all integral 
to our job performance and professional standing in the Early Childhood Sector but how do we prepare and 
benefit the most from it?

Effective professional development is a process where we work to improve our professional practice; whether it 
is understanding the legislative and pedagogical elements of what we do or enhancing service programs and 
development. It is never a one size fits all solution but an evolutionary process that produces growth in our own 
professional standards, the lives of ours charges and our day to day delivery of services. To more than a few of 
us though, professional development can represent hours of monotonous workshops and compulsory in-service 
deliveries that seem a daunting prospect at the end of long tiring days or an intrusion on our already heavily 
taxed time poor schedules. So in the spirit of keeping it simple I’d like to take this opportunity to share my own 
method for getting more out of the professional development experience and ensure that, like undertaking any 
journey it takes you somewhere positive. 

I believe that there are two important yet very simple strategies that make learning effective. Firstly it is essential to 
prepare yourself mentally for the experience. To get the most out of any professional development opportunities it 
is important to begin with a positive attitude. We don’t always choose the professional development we attend. 
However, we do have the choice to be positive and look for ways to effectively use the experience. Professional 

Pete Walker
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Peter Walker  
Student Engagement & Moodle Platform Coordinator 
Peter has been involved with Multimedia and Web-design for over 10 years working in the private and government 
sectors offering online design and educational solutions. As the father of two grown sons whose education 
has been both classroom and internet based, He took a keen interest in the quality of learning available to 
both his sons and himself. Curiosity and passion for adult learning led into teaching web design and small 
business principles at TAFE in the classroom and online in 2008 and saw Peter constructing online courses and 
administrating Moodle installations for TAFE in 2009. Today he continues to learn and apply pedagogical (and 
andragogic) learning principles to achieve simplicity and clarity in the delivery and understanding of real world 
learning through online delivery.  

development as well as contributing to an 
increased understanding of a subject allows us 
a chance to network, meet and share ideas 
with other professionals in our field, allowing 
everyone attending the chance to learn and 
grow. 

A negative attitude in such an environment 
is detrimental to not only others around you 
but can be professionally and intellectually 
crippling to yourself. We can maintain positivity 
by being fresh and prepared if possible; give 
yourself time to do any recommended pre-
reading and relax by being early and talking to 
others about your expectations or experience. 
Talk to the consultant and allay any queries you 
might have regarding the training. Secondly 
unpack what you have learned and reflect 
as close as you can to having completed the 
professional development.  Unpacking, just 
as you would do after any journey ensures 
understanding and hopefully implementation 
of what you have learned. It sounds simple 
but the truth is no matter how much we have 
enjoyed the journey, the last thing that any of 
us really want to do when we get home is unpack. 

At this point though it is important to “develop the images”; re-read handouts, talk about your experiences and 
understanding of what you have learned. When we do this, in particularly with others that have shared the same 
journey we often gain insight from another’s perspective, discover something we may have missed and reinforce 
through the reliving and sharing of the experience.

I think we all agree that ongoing development of staff and yourself as an individual, is a must in maintaining 
professionalism and professional standing in any sector. However when we consider that the most important 
aspect of professional development is our ability to affect happy healthy, well balanced children, the continual 
professional development of you their carer, is a must. So don’t forget to enjoy yourself while you’re there and 
know that if you pack a positive attitude and reflect on the magic of the journey, you will learn and grow. 
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CHILD AUSTRALIA PROFESSIONAL DEVELOPMENT DIRECTORY

Course Titles Online Self-Paced Course
Workshop:

Large group, whole of 
service approach

Consultancy:
Small group,  

intensive approach

Babies and Language: Nature v’s Nurture                              

Building Strong Partnerships with Families                            

Building Skills for Resilient Children                                         

Child Aware                                                                                  

Educational Leader – Fulfilling the Role                                   

Effective Transitions                                                                   

Enabling Environments and Risk Assessment                        

Exploring Play                                                                               

Exploring Theory and Practice                                                                    

Food for Thought                                                                        

Impact of Trauma in Early Childhood                                      

Inclusive Practices                                                                       

Inspiring Play Spaces                                                                   

Interactive Group Times                                                            

Introduction to Cultural Competence                                     

Leadership

Lost for Words – Understanding Speech and Language

Operations Management                                                          

Physical Development                                                                

Perspectives in Supporting Children’s Wellbeing                  

Programming and Planning                                                       

Promoting Early Literacy Skills                                                  

Protective Behaviours                                                                

Reflective Practice                                                                      

Rethinking Supervision                                                               

Risk Assessment in Family Day Care                                        

Self-Regulation                                                                            

Stepping up to the Challenge – Emerging Leaders Series   

Supporting your Team                                                                

Talking with Toddlers                                                                 

Understanding Behaviour                                                          

Work Health and Safety in Education and Care Settings     

To check out our online courses or to register, please visit www.childaustralia.online
For workshop and consultancy information, please call or email us.
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Stories from the Sector - Malak Family Centre
Director’s, coordinators and leaders assemble…. Leading a team is hard work, we all know it.  The reality is 
that you find yourself needing to prioritise some time to prioritise your priorities. We also know that leadership 
is sometimes a lonely role, one where you provide support and guidance.

It is important to have a 
sounding board, someone 
experienced and impartial 
to bounce ideas off, 
someone to help you 
prioritise your workload 
so you can achieve the 
collective dreams and 
goals your team has for 
the service. In the lead up 
to Assessment and Rating 
Malak Family Centre chose 
to engage the support of a 
Quality Consultant to walk 
alongside them through 
the process. 

Zoe Davis 

“Having access to a professional quality consultant like Zoe is truly a 
god send, especially in the lead up to rating & assessment. Working in 
a community based service can get lonely, so having Zoe on hand has 
helped myself and my Educators a lot. Zoe is calm and realistic about 
the expectations in services. She is level headed and helps keep a calm 
manner through the service when providing on the floor coaching and 
support. Being able to have a professional from outside your service 
read over and offer input, support and feedback before submitting your 
QIP is invaluable. I can’t recommend the services Child Australia have 
to offer enough and especially the support Zoe herself offers.” 

Jo Vlassco – Director. Malak Family Centre

“As a consultant I find 
that sometimes the best 
way for me to lead or 
guide is from behind and 
this is why I implement 
a walk alongside 
approach. Placing 
educators into the 
spotlight and supporting 
them to feel comfortable 
there goes a long way to 
helping them succeed.”

 Zoe Davis

 
 

Zoe Davis – Quality Consultant  
Zoe has worked across all roles within Early Learning Centres with over five years experience as a 
Director in Northern Territory services, leading two services from a ‘working towards’ rating to an 
‘Exceeding National Quality Standards’ rating. Zoe prides herself on embracing the journey of quality 
improvement and authentically connecting with communities to form strong partnerships. Zoe is driven 
to see services succeed and as a Quality Consultant her approach to supporting services to ‘embrace 
the journey’ involves recognizing the pivotal role relationships play in building and maintaining positive 
service cultures and outcomes for children. She invites you to ask yourself…. What do you stand for?

Practical on the floor support and mentoring paired with Quality Improvement Planning and facilitated team 
meetings supported team morale, increased educator confidence and accountability. A series of sessions 
allowed the time and space for real world reflection on everything from empathy and how we support children 
to become increasingly empathetic, all the way through to the culture of the service and what it means to be a 
part of the Malak Family Centre community. 



 
 

Zoe Davis – Quality Consultant  
Zoe has worked across all roles within Early Learning Centres with over five years experience as a 
Director in Northern Territory services, leading two services from a ‘working towards’ rating to an 
‘Exceeding National Quality Standards’ rating. Zoe prides herself on embracing the journey of quality 
improvement and authentically connecting with communities to form strong partnerships. Zoe is driven 
to see services succeed and as a Quality Consultant her approach to supporting services to ‘embrace 
the journey’ involves recognizing the pivotal role relationships play in building and maintaining positive 
service cultures and outcomes for children. She invites you to ask yourself…. What do you stand for?

PHILOSOPHY
Philosophy. Whenever we hear the word Philosophy we think A4 page, cleverly and intelligently 
written, we think about a set of statements that reflect who we are but in many cases we fail to 
think about the relevancy of these statements in practice. In other words, are we walking the walk 
or simply talking the talk?

To answer this question we first need to reflect upon what messages our Philosophy sends to 
children, to families, to our communities and to educators. Does it in fact speak volumes for who 
we are as a service? Then, and only then, are we able to reflect upon how we embed its messages 
into our practices. We find ourselves somewhat with a chicken and the egg dilemma when we 
recognise that our Philosophy cannot come before practices nor can our practices come before 
the Philosophy.

The team at the Bagot OSHC 
have been pondering these 
questions and many more 
as they negotiate their way 
through a comprehensive 
Philosophy review for the 
service delivery of their 
programs, which includes the 
BBF OSHC, on community. From 
the outset the team recognised 
that much of the language in 
their current Philosophy was a 
barrier to their success. How 
can you embed practices if 
the language used does not 
reflect the educator team or 
community? Secondly the old 
A4 style Philosophy format was 
not engaging anyone. The third 
and most important element 
to the Philosophy review 
process was a commitment 
to ensuring authentic and 
rich input and feedback be 
gained from children, families 
and community about what it 
means to ‘Grow up strong’ on 
Bagot Community.

For anything to be a truly authentic journey you need to decide upon a time frame and add an 
extra month or two, you cannot rush authentic. For the team at Bagot the Philosophy review is 
very much a work in progress with one goal in mind. To create and display a visual Philosophy that 
clearly articulates “Who we are, what we believe in and what we stand for.”

Zoe Davis

 
 

Zoe Davis – Quality Consultant  
Zoe has worked across all roles within Early Learning Centres with over five years experience as a Director 
in Northern Territory services, leading two services from a ‘working towards’ rating to an ‘Exceeding 
National Quality Standards’ rating. Zoe prides herself on embracing the journey of quality improvement 
and authentically connecting with communities to form strong partnerships. Zoe is driven to see services 
succeed and as a Quality Consultant her approach to supporting services to ‘embrace the journey’ 
involves recognizing the pivotal role relationships play in building and maintaining positive service cultures 
and outcomes for children. She invites you to ask yourself…. What do you stand for?



MASTER CLASS WITH  
 Anthony Semann and Anne Stonehouse 

This exclusive Master Class will prompt participants to think deeply about the complexities of curriculum in good quality early 
childhood settings as a starting point for making constructive changes. 

Participants will 
• explore the ways curriculum is defined in their educational setting
• evaluate the effectiveness of their curriculum 
• assess the intersection of their curriculum planning and implementation with major concepts in the EYLF

Early Bird Price!
Book Now for this highly 

anticipated event… 
Limited Numbers$169

Click here to book now

CURRICULUM it’s not meant to be easy!

Date:  Thursday 30th March 2017
Time:  1:00pm to 5:00pm (including networking drinks)

Location: The Rise, 28 Eighth Avenue, Maylands 6051 

Educational 
program
and practice

QA

CHILD AUSTRALIA IS PROUD TO PRESENT:

Anthony Semann
Anthony Semann is one of the Directors and founders at Semann & Slattery a national consulting and professional 
development firm. For the past 15 years he has worked as a researcher, consultant and manager with a broad 
range of government, non-government and private organisations.  His skills and expertise has seen him work with 
organisations across Australia and overseas  Anthony has an exceptional capacity to challenge organisations 
and people to reflect on how their approaches to communication, leadership, diversity, values, relationships and 
workplace culture affect their services, businesses and ultimately the community.  Anthony is currently completing a 
PhD at Macquarie University.  His PhD is a study of the nexus between leadership and courage.

Anne Stonehouse
Anne Stonehouse AM works as a consultant, writer and developer of videos and other resources on a variety of 
topics in early childhood education and care. She was a member of the Charles-Sturt-University-based consortium 
that wrote the national Early Years Learning Framework. Since its launch in 2009 she has been involved in a number 
of projects related to the EYLF and the nature of excellence in pedagogy, particularly with under three year olds. In 
recognition of her contribution to children and children’s services, Anne was appointed a Member of the General 
Division of the Order of Australia in 1999.

http://e.mybookingmanager.com/MasterClassAnthonySemannAnneStonehouse


Dr Dan Siegel
Brain research continues to show us that childhood is a time of incredible neural growth. A child’s 
brain literally changes shape in response to everything it encounters – from new experiences to 
through to positive/negative relationships.

As professionals working with children it is critical that each of us understands the influence that we 
can have on this growth in order to be able to nurture a child towards a positive healthy life trajectory.

Dr. Dan Siegel is a leading expert in all things “neuroscience “and child development. He provides 
practical strategies that have enabled many parents and professionals throughout the world, to 
improve on their own approaches on supporting children in a variety of contexts. We are extremely 

Heather Finlayson
Heather commenced with Goodstart Early Learning in 2012 and is General Manager – Capability 
and Early Learning Strategy. She began her career providing early years programs for children and 
families in educational and therapeutic settings and has held a range of senior positions in tertiary 
education, the community sector and with the former Australian Department of Families, Housing, 
Community Services and Indigenous Affairs (FaHCSIA). 

Heather is passionate about systems change to improve the quality and responsiveness of the early 
years’ service platform to improve child outcomes. She has a particular interest in the social enterprise 
model of service delivery. Heather holds a Master’s Degree in Education and completed a research 
thesis on leadership in early childhood.

Anthony Semann
Anthony Semann is one of the Directors and founders at Semann & Slattery a national consulting 
and professional development firm. For 15 years he has worked as a researcher, consultant and 
manager with a broad range of government, non-government and private organisations.  His skills 
and expertise has seen him work with organisations across Australia and overseas. Anthony has an 
exceptional capacity to challenge organisations and people to reflect on how their approaches 
to communication, leadership, diversity, values, relationships and workplace culture affect their 
services, businesses and ultimately the community.  

Prof Donna Cross
Professor Donna Cross is a Professor with the Faculty of Medicine, Dentistry and Health Sciences 
at the University of Western Australia and the Telethon Kids Institute. She is the Head of Health 
Promotion and Education Research and Director of the Early Childhood Development and Learning 
Collaboration. Donna has led over 50 applied longitudinal school and community-based research 
intervention projects in Australia and the USA investigating ways to enhance the social and emotional 
development (online and offline) among children and adolescents. She currently leads 11, 3-5 year 
research projects investigating ways to enhance young people?s health and well-being, especially 
among vulnerable school-age children.

Register Now

Keynote Speakers at ECLD Conference 2017

Dr. Jack Shonkoff
Jack P. Shonkoff, M.D., is the Julius B. Richmond FAMRI Professor of Child Health and Development 
at the Harvard T.H. Chan School of Public Health and the Harvard Graduate School of Education; 
Professor of Pediatrics at Harvard Medical School and Boston Children’s Hospital; and Founding 
Director of the university-wide Center on the Developing Child at Harvard University. He has served 
as Chair of the Board on Children, Youth, and Families at the National Academy of Sciences and led 
a blue-ribbon committee that produced the landmark report, From Neurons to Neighborhoods: The 
Science of Early Childhood Development.

privileged to have Dr. Siegel join us at the Early Childhood Learning & Development Conference this year. Not only is this his first time 
visiting WA, but he will share insights on the child’s developing mind that will leave you enthralled.

Dr. Siegel has such a brilliant, unique way of explaining key concepts and thought-processes that instantly creates a way for you to 
connect and recall for use in your practice. In the videos below you will hear Dr. Siegel speak about ‘the hand model’ of the brain 
and how as adults we can ‘flip our lids’ with children. This self-awareness, or ‘Mindfulness’ is critical when working with children.

Anne Stonehouse
Anne Stonehouse AM works as a consultant, writer and developer of videos and other resources 
on a variety of topics in early childhood education and care. She was a member of the Charles-
Sturt-University-based consortium that wrote the national Early Years Learning Framework. Since its 
launch in 2009 she has been involved in a number of projects related to the EYLF and the nature of 
excellence in pedagogy, particularly with under three year olds. In recognition of her contribution to 
children and children’s services, Anne was appointed a Member of the General Division of the Order 
of Australia in 1999.
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http://ecld17.com/registration/


 

Because we all need somebody by our side...

 admin@childaustralia.org.au  |   WA  (08) 9270 6666  |   NT  (08) 8941 4966
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