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Dawson Ruhl
A Word from the CEO

This is our last edition for the year and I am sure like me, you are 
looking forward to a break over the Christmas holidays that are 
almost upon us.

2016 saw the end of the Professional Support Coordinator (PSC) 
Program and with it the Government subsidised professional 
development for the ECEC sector.  The Commonwealth Government 
did provide the ECEC sector the one-off $200 million Long Day 
Care PDP fund—to be spent by June 2017, but it is uncertain if 
funding for professional development will be included in any future 
Commonwealth budgets. This much is clear: all research shows that 
one of the key factors in achieving high quality education and care 
is on-going professional development.

On the topic of professional development, 2016 also saw the 
establishment of Child Australia’s Wraparound suite of services.  
From onsite customised consultancy through to virtual learning 
options, there really is something available for everybody. We are 
very proud of this new social enterprise initiative that continues and 
extends the sector capacity building work that Child Australia is 
widely recognised for.  

2017 is shaping up to be an exciting year of events, beginning with the Early Childhood Learning and Development 
Conference in March.  We have been fortunate enough to again attract some wonderful international speakers 
such as Jack Shonkoff and Dan Siegel.  These are world renowned experts who have significantly shaped the 
field’s thinking about children’s learning and development with their ground breaking research. 

We have also been busy working away on a new look calendar of professional development events for 2017 
and we think you will be very pleased with some of the fresh concepts that we will be bringing you. Ranging from 
working group forums, learning labs, through to an Unconference; these events are designed to stimulate your 
thinking and challenge your practice in whatever setting you may be.

I want to wish you and your families a happy and safe holiday and all the best for the New Year.

Dawson Ruhl

Dear Colleagues,

Click here to play
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MASTER CLASS BY  
  DR DAN SIEGEL

Fresh from a world gathering at the University of 
California Berkeley, Dr. Dan Siegel will present initial 
findings on the most rigorous longitudinal study to 
date on disorganised attachment – a 30 year study.

About Dr. Dan Siegel
Daniel Siegel, MD is a graduate of Harvard Medical School and completed his postgraduate medical 
education at UCLA with training in paediatrics and child, adolescent, and adult psychiatry.

He is currently a clinical professor of psychiatry at the UCLA School of Medicine, founding director of 
UCLA’s Mindful Awareness Research Centre, founding co-investigator at the UCLA Centre for Culture, 
Brain and Development, and executive director of the Mindsight Institute, an educational centre devoted to 
promoting insight, compassion, and empathy in individuals, families, institutions, and communities.

Dr. Siegel is the founding editor of the Norton Professional series on Interpersonal Neurobiology, now with 
50 textbooks in publication.

Date:    Friday 31st March 2017

Time:    2:00pm to 5:30pm 

Location: The Rise, 28 Eighth Avenue,  Maylands 6051 
3 hour Masterclass, 1/2 hour Q&A

Early Bird Price!
Book Now for this highly 

anticipated event… 
Limited Numbers$295

Click here to book now

His books include Mindsight, Pocket Guide to Interpersonal Neurobiology, The Developing Mind, Second Edition, The Mindful Therapist, The 
Mindful Brain, Parenting from the Inside Out (with Mary Hartzell, MEd), and the three New York Times bestsellers: Brainstorm, The Whole-
Brain Child (with Tina Payne Bryson, PhD), and his latest No-Drama Discipline (with Tina Payne Bryson, PhD).

He has been invited to lecture for the King of Thailand, Pope John Paul II, His Holiness the Dalai Lama, Google University, and TEDx.

The Window of Opportunity
New Insights into Disorganised Attachment

This engaging 3 ½ hour masterclass is a once-in-
a-lifetime opportunity for clinicians, therapists, 
counsellors, educators and researchers 
interested in gaining an in-depth understanding 
of developmental trauma in children, unresolved 
trauma in adults, and affect dysregulation, by 
one of the world’s leading neuropsychiatrists. 
Dan Siegel will take participants through 
the latest intervention methods for treating 
disassociation and the practical application for 
various settings. 

CHILD AUSTRALIA IS PROUD TO PRESENT:

Join us for this EXCLUSIVE event as we welcome  
Dr Dan Siegel to Western Australia. 

Proudly sponsored by:

Tel: 1800 783 768
     Email: support@childaustralia.org.au    

www.childaustralia.org.au
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http://www.unitingcarewest.org.au/


SO WHAT DO I DO ABOUT CHRISTMAS?
I would like to suggest that it is never as simple as banning Christmas or pretending it doesn’t exist. Just like 
it is never simple or appropriate to deny the fact that other cultural and social events do not exist or play a 
significant role in the lives of other families.  Christmas like other events brings with it fond memories for some 
and an opportunity to rekindle childhood memories for others. In this article I hope to provide you with some 
opportunities to reflect on the significance of the festive season within early education settings.

Anthony Semann  

Christmas like other cultural events brings with it passionate debate about its necessity and purpose within 
educational programs. However my reading of this debate is that unlike any other event there is an expression 
of absolute agreement or disagreement relating to Christmas. Now debate is a great thing however being 
stuck and unable to see other people’s perspectives is never liberating or helpful.  As a child I remember fondly 
the sounds and sights of Christmas; the twinkling of lights, the fake snow sprayed on windows replicating winter 
and the sounds of carols from late November. Combined these were the perfect ingredients to support what 
was the magic of the festive season. Growing up in a culturally and religiously diverse community did not 
preclude individuals from participating in the celebratory aspects of Christmas.  So this raises more questions 
for educators who are struggling with the question of ‘So what do I do about Christmas’. 

When exploring whether or not to undertake a particular celebratory or cultural event in a centre there are a 
number of questions that could guide this and I would like to suggest that these questions could also be asked 
for Christmas. Guided by respectful conversation and reflection, engaging in these questions may help pave 
the way forward for staff. These questions include:
• Do we have families and staff in our centre who celebrate this event?
• What do we know of the importance of this event in the lives of adults and children?
• How is this event celebrated within the families’ home?
• How might we integrate this within the centre in a way that makes links to the families’ engagement with 

this event?
• What does it mean to respect the diversity of our community?
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The reality of living in Australia is that Christmas is 
an important event in the lives of many, and not 
just those who are religious. It marks the end of the 
year, it marks time with family, it is associated with 
the gift of giving and receiving and it is a time when 
communities gather. Christmas like any other event is 
an important part of the year for many and to deny 
this would be akin to denying other cultural events.  
Respecting diversity need not mean that we deny 
the majority or blank out cultural norms. It is impossible 
to find any event which everyone celebrates or 
enjoys celebrating. However I believe that much of 
the contentious aspects associated with Christmas is 
associated with the trivial aspects or activities which 

emerge within curriculum as a response to this time of year. This should not be overlooked and activities that do 
not celebrate the intelligent child or reduces children to mindless activities have no place in early childhood 
settings. However such activities can exist for other events such as Chinese New Year. This does not mean we 
erase Chinese New Year from the centres calendar but rather ensure that the curriculum events associated with 
this are relevant and appropriate for children. So this may leave you asking ‘what do we do with Christmas’. 
There isn’t a shopping list of activities which one can tick off however the magic of reading books, learning 
and singing carols, decorating a tree and engaging in discussions with children about what Christmas means 
to the families and staff at the centre may be a place to start. For older children it may also be a wonderful 
opportunity to learn about the gift of giving and supporting those in need as well as the importance of families 
and communities. I also believe there is something wonderful about maintaining the magic of Christmas for 
children and yes the Easter bunny may not exist but this doesn’t mean we stop the mystery of Easter, or the 
tooth fairy or the man in a red suit who we all look forward to visiting us on the 25 December. 

Anthony Semann- Director Semann & Slattery, www.semannslattery.com

Anthony Semann is one of the Directors and founders at Semann & Slattery a national consulting 
and professional development firm. For the past 15 years he has worked as a researcher, consultant 
and manager with a broad range of government, non-government and private organisations.  His 
skills and expertise has seen him work with organisations across Australia and overseas  Anthony has 
an exceptional capacity to challenge organisations and people to reflect on how their approaches 
to communication, leadership, diversity, values, relationships and workplace culture affect their 
services, businesses and ultimately the community.  Anthony is currently completing a PhD at 
Macquarie University.  His PhD is a study of the nexus between leadership and courage.

You can hear more from 
Anthony at the ECLD17 
Conference in Perth
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Carolyn B 
THE STRUGGLE IS REAL FOR BOTH EDUCATORS AND PARENTS

I have worked with children who require extra support for over 5 years, my first experience was within 
Primary Schools in both Year 1 and Pre-Primary. As an Education Assistant I am always challenged by 
what seems to be a focus on measured and controlled environments. Those children who fall outside 
the norms of social acceptance are often ignored. I often find those in education do not see value in 
developing relationships and relevant strategies with these children and their families.

I am often told to not talk to parents, not to engage to follow the protocol of only communicating through a 
lead teacher or Deputy Principal. I know from my own studies that relationships matter when educating children. 
I have reflected on this professionally and given 
that we are spending over 30 hours a week 
with these children, it is an active struggle to 
not become involved in the children’s lives and 
want better outcomes. When I have developed 
a relationship with the child, I have been 
able to give non-verbal students a voice with 
communication cues, have children become 
enthusiastic about attending school and find 
them reflecting on their own behaviours.

Most recently I have been working within a 
high school program catering for students with 
special education needs and disabilities to 
develop independence and resilience beyond 
their high school years. The students within 
this program present a myriad of learning challenges, though the teaching staff can see there are complex 
problems both at home and school they are often played down by administrators and leaders unless it risks the 
safety of the school population. The bigger ticket challenges of reporting, school funding and red tape take 
the majority of the focus leaving what seems to be the least skilled to cater for the complex needs of these 
children.  

And when schools come across a complex scenario affecting the child’s learning, there is little support or 
collaboration to provide sustainable, practical strategies for the benefit of the student. In fact the “hot potato” 
child is often treated more as a risk to be mitigated than a child needing support. 

When talking with families they are often navigating 
the muddy waters of health professionals with a 
number of experts enlisted to help, however these 
strategies are developed from 1 hour visits each 
month at best. Now consider the differences of 
opinion between Speech Therapists, Paediatric 
Developmental Experts, Occupational Therapists 
and other specialists involved with the family.  
When introduced, these strategies do not take 
into account the context of learning, at school 
or at home. Therapists and child experts refuse 
to “do schools” to develop what I see as critical 
data for more accurate strategies.  Health 
professionals seem dismissive of any observations 
or progression made by educators. But what 
about the child? The majority of hours are spent 
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Carolyn B - Education Assistant

Carolyn is a Mother and Education Professional that 
has kindly offered to provide us with her professional 
and personal struggles. We would love to hear your 
opinion or feedback on any struggles that you face 
in your role when it comes to supporting children 
with additional needs?

with educators, with records galore on their learning and preferences. I wonder how this data could help the 
outcomes of the child and family. 

The school is then informed by the family and these strategies are diluted down again. No wonder I see tears 
and angst in the eyes of families every day, they struggle to support their children amongst the confusion and 
conflicting messages. Many are embarrassed and at a loss as to what is best for their child. In the end moving the 
child to another school or learning environment hoping it will be different. Again… what about the child?

I have experienced this first hand, having a child myself with a learning difficulty in Primary School. The teacher 
is great, though struggles to do anymore than what is mainstream. I have tried to enlist the schools psychologist 
but given my full time work it’s impossible to get any real traction. I had my child see a Child Psychologist who 
after 6 months said she can no longer work with my child as he is too complex but did nothing to refer us on.  The 
paediatrician handed us a list of therapy options to us, but who do we chose, sessions are run during the day and 
require logistical plans of epic proportions.      

With all these services available that are for 
the child, it seems everyone has forgotten 
about the child and their carers/family. 
Instead they are trapped in the middle 
trying to make sense of it all, implementing 
a number of strategies suggested in the most 
tiring parts of the day with their child at home. 
During the day the child is made to ‘fit’ to the 
mainstream approach of education without 
individual needs being truly being met. 

I hope for one day when these services 
can work together with educators sharing 
evidence of learning and create one united 
plan. I always thought that is what inclusive 
practice was, collaborating and including 
all perspectives for the good of the child? 
Maybe I was wrong?

All responses will be collated to influence our 
advocacy direction and professional learning 

support services. Confidentiality is assured.

Click here to submit your feedback.  

Feedback
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NQF Health check is a great tool for 
services wishing to take a proactive 
approach to best practice and preparing 
for Assessment and Rating. It is a great 
reflective opportunity for services to 
engage with an external stakeholder to 
give insights and feedback on current 
practices. 

The NQF Health Check process encourages 
further knowledge acquisition, improved 
practice, reflective educators, higher 
quality and standards, and ultimately 
improves outcomes for children and their 
families. 

“Establishing and maintaining a culture 
of ongoing reflection and self-review 
offers challenge, provides motivation 
and supports positive levels of educator, 
co-coordinator and staff member 
satisfaction”

(Early Years Learning Framework, Page 13; 
Framework for school age care, page 12)

National Quality Framework  
 Health Check

Take the NQF Health Check

WHAT WILL THE HEALTH 
CHECK DO? 

• Reflect on services 
practices against each of 
the seven quality areas

• Undertake a self-
assessment, identifying the 
strengths within the quality 
areas as well as identifying 
areas for key improvements

• provide a fresh outlook for 
new ideas or concepts that 
may compliment existing 
work practices

• Consultants will mentor 
Educators through the A&R 
process and assist with 
supporting their queries or 
concerns

HOW WILL IT WORK? 

• Initial meeting to 
discuss any concerns or 
areas of focus

• 15 hours of facilitated 
onsite consultancy

• 7.5 hours report writing
• Experience and 

knowledge from 
qualified professionals

• Ongoing support 
plan to implement 
improvements

WHAT WILL YOU GET? 

• Overview of the NQF 
health check specific to 
your service

• Valuable information to 
transfer into your QIP 
allowing smart forward 
planning

• A holistic entire service 
assessment as outlined 
by ACECQA

• Reassurance that your 
service is on the right 
Path 

• Full Written 
Report including 
Recommendations

Tel: 1800 783 768         Email: support@childaustralia.org.au         www.childaustralia.org.au
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LEARNING OPTIONS TO SUIT EVERY BUDGET

Learning has always been done best communally as part of a group. Validation and constructive discourse is
as important now as it was when Plato assembled his students and conceived the term pedagogy. So what 
better way to learn and develop, than as part of a cohesive cohort with a sense of direction and a shared work 
environment. Recognising this and the financial constraints we all find ourselves operating under, Child Australia 
is offering an online Bundled Subscription Service that lets individuals and large groups access all of our online 
courses in their own time and at their own convenience.

Combining Child Australia’s new easy to use self-
enrolment courses and cost effective customisable 
subscription packages, Services can now offer their 
staff flexible directed learning appropriate to specific 
needs. Our Online Learning Portal Subscriptions are the 
easiest and most convenient way to get all of the staff 
in your service on the same page at the same time.

Subscription Bundles are fully customisable based on 
your service needs. Basic packages include a onetime 
upfront fee or a low monthly fee that allows 12 months 
access to all current and up-coming online learning 
modules, for individual participants or a larger number 
of staff. Alternatively you may wish to select just a 
number of units relevant to your service over the same timeframe. Bundled Subscriptions ensures this is the easiest 
and most affordable way to use Child Australia’s Online Learning Portal.

Child Australia offers 12 complete Learning units that comprise on average 6-7 learning modules. Each Course 
in Child Australia’s Online Learning Portal usually takes between 6- 8 hours to complete. At the end of each 
module, you will undertake a self-review and reflection to consolidate what you have learnt. On completion of all 
modules and activities in a course you may print off a certificate to demonstrate your success. This may be used 
as part of your professional portfolio.

Subscribe as a group or individual over a 12-month period and get access to all of online units or bundle 
individually selected units that best accommodate your services needs over a fixed timeframe. At Child Australia 
Online Learning we have a pricing package to suit.  Pick and choose or sign up for an annual subscription - we’re 
making it quick, easy and most of all affordable.

Peter Walker

 
 

Peter Walker  
Student Engagement & Moodle Platform Coordinator 
Peter has been involved with Multimedia and Web-design for over 10 years working in the private and government 
sectors offering online design and educational solutions. As the father of two grown sons whose education 
has been both classroom and internet based, He took a keen interest in the quality of learning available to 
both his sons and himself. Curiosity and passion for adult learning led into teaching web design and small 
business principles at TAFE in the classroom and online in 2008 and saw Peter constructing online courses and 
administrating Moodle installations for TAFE in 2009. Today he continues to learn and apply pedagogical (and 
andragogic) learning principles to achieve simplicity and clarity in the delivery and understanding of real world 
learning through online delivery.  
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Coming up:    

ONLINE LEARNING 
BUNDLED 

SUBSCRIPTIONS

1800 783 768          support@childaustralia.org.au
www.childaustralia.org.au

12 months access 
 to all 12 online learning modules 

(including all new courses)

Monthly Payment Installments available
enquire here >

print your
certificate

Price options: sign up now >

Browse our courses here >

No. of Users Access Pass Cost Per User Timeframe Price

Individual All Courses $25.00/user 12 months $300

2 – 10 All Courses $19.00/user 12 months $456

11 – 20 All Courses $15.00/user 12 months $1980

21 – 50 All Courses $12.00/user 12 months $3024

51 – 100 All Courses $9.00/user 12 months $9639

100+ All Courses
Customised 
Pricing

12 months
Customised 
Pricing

mailto:support@childaustralia.org.au
http://childaustralia.mrooms.net/
http://childaustralia.mrooms.net/
http://childaustralia.mrooms.net/
http://www.childaustralia.org.au/
http://childaustralia.mrooms.net/
http://e.mybookingmanager.com/OLCSubscriptions
http://e.mybookingmanager.com/OLCSubscriptions
http://childaustralia.mrooms.net/
http://childaustralia.mrooms.net/course/view.php?id=7
http://childaustralia.mrooms.net/course/view.php?id=7


MOVING RELATIONSHIP’S PAST ‘PROGRESS’

They say that ‘Coming together is a beginning, keeping together is progress and that working together 
is success.’ All too often in our Early Learning settings we fail to recognise what is needed to move past 
‘progress’ to success when it comes to partnerships with families. Sadly we sometimes even perceive the 
keeping together as success and herein lies the problem.  As 2016 draws to a close and you reflect upon 
your year I’d like to challenge you to think about how you can, in your role, move your family relationships 
past ‘progress’ in 2017.

The first place to look, when reflecting upon your 
services approach to relationships, is at the messages 
you send to families through your actions. Are your 
actions aligned with your words because if what you 
say and what you do are inconsistent, your families 
will find it difficult to maintain a quality relationship 
with you and this is where communication break 
down is born. For example if you say you value family 
input and open communication but in reality you 
are always rushing around ‘busy, busy, busy’ when 
families arrive you are actually sending a very clear 
message through your actions that undermines 
what you said and what you wrote in your cleverly 
worded Philosophy.

The next thing I challenge you to rethink is the classic ‘All about me’ page. Do they really honour the child? 
If you asked me to condense the very essence of who I am and what I stand for onto an A4 sheet of paper 
with a bunch of leading questions I would laugh at you and tell you that I need much more space. Perhaps 
the problem lies within our wording ‘All about me.’ 
This falsely communicates that the only things we 
care about are clearly defined on this A4 page, I 
am wondering if we need these at all and that if we 
do choose to continue with this trend a title such as 
‘Getting to know me’ might be a more achievable 
form for families to fill out…. Is it any wonder so 
many families send them back to us blank, partially 
completed or with outright hilarious responses paired 
with comments like ‘I just didn’t know what to write.’ 
What they are trying to say to us is that this form is 
ridiculous, we don’t get it, it’s a little bit offensive 
and we do not wish to participate. Right there, at 
the beginning of a relationship we have stumbled.

In successful relationships people know each other’s 
names it’s that simple.  It’s like the barista who takes 
your coffee order for the umpteenth time and still asks you to explain your order and asks for your name all 
the while you are thinking ‘Are you serious? Worst barista ever, I’m finding a new coffee shop’. So if you are 
still greeting parents as ‘Harper’s Mum’ it’s time for you to start a family names challenge in your service, it is a 
simple yet effective way for the entire team to focus on learning each family members name. Set yourself a 
short deadline, around two weeks, during which each member of your team will make a conscious effort to 

Zoe Davis 
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use people’s names. You can test each other throughout the day by saying a child’s name to a colleague and 
asking them to name their parents/guardians. A tip to support your success is to keep a copy of your rolls with 
parents names close by to reference as people walk through the door and you are greeting them with a warm 
‘Good Morning!’

Have a little empathy and recognise that being the parent of 
one or more wonderful small people is an extremely demanding 
role. Recognise it, communicate it and demonstrate this 
understanding through your actions. This means that if you are 
having a community event and you are inviting families to be 
involved you are responsible for communicating this loudly and 
frequently. Saying things like ‘We put a sign on the door, or it 
was in the parent pockets’ is unhelpful, blaming and a little bit 
rude. If you were to track all of those brightly coloured pieces 
of paper you put in the parent pockets you would find that 
many do not make it to the car, let alone survive the trip to the 
supermarket on the way home via soccer practice and even 
less make their way onto the fridge. So apply the enthusiasm and 
sheer determination of a telemarketer to your communication 
with families and look at the ways you can remove barriers to 
success for these extremely overworked and underappreciated 
individuals. 

Why not go one step further and provide families with an annual calendar that outlines ALL of your services 
events, if it has an adorable image of their small person it statistically has a much higher chance of making it to 
the fridge and living there.

Questions to guide reflection on practice from the NQS:

Standard 6.1 – How can we listen to families and include their perspectives in the educational program?
Standard 6.1 – How do we learn about children’s families and those who are important in their lives?

Tips for successful family relationships

• Have a little empathy
• Provide your families with an annual calendar of centre events
• Slow down and give families the time they deserve
• Stop saying ‘He had a good day’ it means nothing and is actually a little bit condescending 
• Implement solid morning routines to support successful drop offs
• Create spaces that reflect individual children’s interests and abilities
• Start the year with a ‘Family names challenge’ and embed personal greetings as a basic respectful practice 

in your service.
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Zoe Davis – Quality Consultant  
Zoe has worked across all roles within Early Learning Centres with over five years experience as a 
Director in Northern Territory services, leading two services from a ‘working towards’ rating to an 
‘Exceeding National Quality Standards’ rating. Zoe prides herself on embracing the journey of quality 
improvement and authentically connecting with communities to form strong partnerships. Zoe is 
driven to see services succeed and as a Quality Consultant her approach to supporting services 
to ‘embrace the journey’ involves recognizing the pivotal role relationships play in building and 
maintaining positive service cultures and outcomes for children. She invites you to ask yourself…. 
What do you stand for?



WHAT ABOUT YOU?
Christmas is the time of year where we all tend to be extremely busy and are often feeling depleted 
of energy after a full year. It is however, the perfect time to stop and take stock of those things that 
are most important to you.  Working in an education and care service means that we are always 
concerned with the care of others and often neglect our own needs.  It is essential that we always 
put our own health and wellbeing first so that we are able to provide the best care possible to the 
children with whom we work. 

As people in a caring profession it is not unusual for educators to lose focus of their own health and 
wellbeing until something brings it to the forefront of their thoughts.  Seligan, M.E.P (2002, p.8) states 
that strengths and virtues “function to buffer against psychological disorders, and may be the key 
to building resilience”.  When was the last time you focused on your personal strengths, not just 
your professional strengths?  What virtues do you value and practice?  Do you give yourself time to 
acknowledge the virtues you value and how you practice them?

A great strength to have is being able to balance work and life.  The optimum work-life balance 
is something that most dedicated professionals struggle with at differing times in their careers.  It 
tends to be a particular challenge when people draw personal satisfaction from their jobs. In order 
to have the qualities that make an excellent educator you need to draw personal satisfaction 
from working with children.  This means that the education and care sector is at high risk of having 
employees who do not care for their own health and wellbeing as well as they could. To ensure 
that you maintain an appropriate work-life balance it is important to have some insight into what is 

Penny Major
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 “Do not get too busy to neglect your 
sacred soul.” 

― Lailah Gifty Akita

important to you and what makes you 
happy.  Take a minute to think about 
what is really important to you and what 
makes you happy.  When was the last 
time you spent real time and energy, 
engaging in any of these?

When was the last time you spent time, 
just “being”?  The term has become 
familiar to us through the Early Years 
Learning Framework (EYLF) and we 
spend time and thought allowing 
children to “be”, but is it something 
that we preach, rather than practice 
ourselves? Maslow, A. (2014) talks 
about “being psychology” and the 
importance of this to enable us to 
work towards “self-actualisation”.  
According to the EYLF (2009, p7) being 
is about knowing ourselves, “building 

and maintaining relationships with others, engaging with life’s joys and complexities”.  Christmas is 
the perfect time of year to spend time nurturing your personal relationships, doing things that make 
your soul sing, focusing on your own wellbeing and thinking about how to achieve an optimum 
work-life balance.

References
1. Department of Education, Employment and Workplace Relations. (2009).  

Belonging, being and becoming: The early years learning framework for Australia. Canberra:  Author. 

2. Maslow, A.H. (2014). Toward a psychology of being. Floyd, V.A.: Sublime Books 

3. Seligman, M.E.P. (2002). Authentic Happiness: Using positive psychology to realise your potential for lasting 
fulfillment. Sydney, NSW: Random House.
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Penny Major   

Penny started her career in early childhood education doing relief work whilst she was completing 
her first university degree.  Penny is passionate about the link between children’s development and 
high quality care in the early years.  This passion has been evident through her career which has 
spanned working in early childhood education, out of school hours’ care, delivering professional 
development, working within the IPSP programs, completing research, delivering training at RTO’s 
and most recently completing her Master’s in Education.  
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Full details will be released mid-January 2017

2017 BRINGS YOU AN ALL NEW, EXCITING OPPORTUNITY TO 
CHALLENGE YOUR THINKING… AND YOUR PRACTICE

Learning Labs

Working group Forums

Educational Leader Development Series

Webinar Wednesdays

Bus Tours

UnConferences
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• This is a beautifully designed booklet, created with the child in mind.
• The aim of this booklet is to help the transition process for children moving 

to formal schooling.

 

Click here to 
purchase

I am going to School - 16 page booklet
Transition to School Resource
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Dr. Jack Shonkoff
Jack P. Shonkoff, M.D., is the Julius B. Richmond FAMRI Professor of Child Health 
and Development at the Harvard T.H. Chan School of Public Health and the 
Harvard Graduate School of Education; Professor of Pediatrics at Harvard Medical 
School and Boston Children’s Hospital; and Founding Director of the university-
wide Center on the Developing Child at Harvard University. He has served as 
Chair of the Board on Children, Youth, and Families at the National Academy of 
Sciences and led a blue-ribbon committee that produced the landmark report, 
From Neurons to Neighborhoods: The Science of Early Childhood Development.

Anne Stonehouse
Anne Stonehouse AM works as a consultant, writer and developer of videos and 
other resources on a variety of topics in early childhood education and care. 
She was a member of the Charles-Sturt-University-based consortium that wrote 
the national Early Years Learning Framework. Since its launch in 2009 she has 
been involved in a number of projects related to the EYLF and the nature of 
excellence in pedagogy, particularly with under three year olds. In recognition 
of her contribution to children and children’s services, Anne was appointed a 
Member of the General Division of the Order of Australia in 1999.

Anthony Semann
Anthony Semann is one of the Directors and founders at Semann & Slattery a 
national consulting and professional development firm. For 15 years he has worked 
as a researcher, consultant and manager with a broad range of government, 
non-government and private organisations.  His skills and expertise has seen 
him work with organisations across Australia and overseas. Anthony has an 
exceptional capacity to challenge organisations and people to reflect on how 
their approaches to communication, leadership, diversity, values, relationships 
and workplace culture affect their services, businesses and ultimately the 
community.  

Registrations for the conference are now open

Introducing additional keynote speakers at ECLD Conference 2017
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